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Dear Mount Sinai Community:

We hope you all had a wonderful, restful summer and are settling into the new season upon us. Autumn
is always a great chance to reflect on where we have been and where we want to go - and this edition of
Gender Equity Quarterly exemplifies that.

As the school year begins, we want to call attention to the U.S. Surgeon General’s Dr. Vivek M. Murthy’s
recent advisory on parents’ mental health. We know that caregiving stressors are plentiful and that
addressing caregivers’ needs is intrinsically connected to advancing gender equity. Throughout this
newsletter we spotlight some helpful resources for the parents across the system Below, you will find a

Ellen Ernst Kossek on managing work-life boundarles in STEMM and details about our October talk on
supporting family caregivers in science and medicine. You'll also discover a link to a new hub on our
website featuring resources for a well-work life and family friendly work culture that one of our valued
Gender Equity Teams helped bring to life based on feedback from the larger Mount Sinai community.
And, stay tuned for new videos our Gender Equity Action Teams are developing highlighting some of the
many amazing caregivers amongst us!

This issue of Gender Equity Quarterly also offers numerous ways to get involved this month and beyond.
Our year-round programming strives to elevate and center the broad spectrum of voices, identities, and
expressions within our Mount Sinai family to build a culture where everyone can thrive, regardless of
gender or gender expression. If there is programming you would like to see (or collaborate with us on!),
— we want to hear from you!

Sincerely,

o [t

Devin Madden Ph.D., MPH (she/they)

Associate Director for Gender Equity

Office of Gender Equity in Science and Medicine
Institute for Health Equity Research

P.S. As Women in Medicine Month winds down, don’t forget the important of celebrating our many
colleagues who significantly contribute to science and medicine all year round!



https://www.hhs.gov/surgeongeneral/priorities/parents/index.html#:~:text=This%20Surgeon%20General's%20Advisory%20highlights,parents%2C%20caregivers%2C%20and%20families.
https://www.hhs.gov/surgeongeneral/priorities/parents/index.html#:~:text=This%20Surgeon%20General's%20Advisory%20highlights,parents%2C%20caregivers%2C%20and%20families.
https://www.youtube.com/playlist?list=PLqLDR0CTP9_pDT_TVNzOp-JhDBeSaV-m6
https://www.youtube.com/watch?v=-dCGsrXwRNU&list=PLqLDR0CTP9_pDT_TVNzOp-JhDBeSaV-m6&index=12&t=9s
https://mountsinai.formstack.com/forms/office_of_gender_equity_in_science_and_medicine_feedback_form
https://mountsinai.formstack.com/forms/office_of_gender_equity_in_science_and_medicine_feedback_form
https://www.ama-assn.org/member-groups-sections/women-physicians/women-medicine-month-information#:~:text=Each%20September%2C%20the%20medical%20community,the%20field%20of%20health%20care
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2024 AAMC GROUP ON WOMEN IN !L
MEDICINE AND SCIENCE LEADERSHIP\ :
AWARD FOR AN ORGANIZATION 3 t < 4

We are honored and proud to share that the Office of Gender Equity in Science and

Medicine at the Icahn School of Medicine at Mount Sinai has been selected as the recipient

of the 2024 AAMC Group on Women in Medicine and Science Leadership Award for

its commitment to advocating for the professional advancement of women in medicine and
science, and helping all to realize their potential.

}Please help us celebrate this milestone for the Office of Gender Equity in Science and
Medicine, and everyone in our Mount Sinai community!

The team will accept the award on November 9, from 6:30-8:00 pm ET, at the GWIMS,
COD, CFAS, and GFA Joint Poster Reception and Leadership Awards Ceremony during
Learn Serve Lead 2024: The AAMC Annual Meeting in Atlanta, GA. If you will be at the
conference, please stop by. We hope to see some familiar faces there!

GWIMS STEERING COMMITTEE MEMBER-AT-LARGE

Effective November 10, 2024, Dr. Jenny Lin, Senior
Associate Director of the Office of Gender Equity, will
serve on the Association of American Medical

Colleges’ Group on Women in Medicine and
Science (GWIMS) Steering Committee as a

Member-at-Large.
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Get Involved!

We are excited to share events and activities throughout the Mount Sinai Health System and the city
we call home. Please scroll below for more details.

October Social

We, the Office of Gender Equity in Science and Medicine, are
thrilled to co-host the Office for Diversity and Inclusion’s October
Social Hour with food, music, and networking. Join us!

October 23rd from 5-6 p.m.
Annenberg 5-205

Mentor a Medical Student

Every fall, student leaders of our campus’ American Women'’s Medical Association (AMWA)
hosts a mentorship program connecting Sinai medical students with female physicians in their
fields of interest. Physicians and medical students interested in the program, or getting
involved in AMWA in other ways, can reach out.

Reach Out

Developing an Inclusive Gender Equity Vision

We have begun hosting discussions with transgender, nonbinary, gender non-conforming, or
gender fluid faculty, student, or trainees on what needs to be prioritized to foster an inclusive
vision for gender equity. Please be on the lookout for future sessions, or take some time to
share your thoughts anonymously at the link below

Share Here

The NEXUS

The Association of Black Gastroenterologists and Hepatologists (ABGH)’s first NEXUS
Conference focuses on the perspectives of Black women in medicine, addressing challenges
that hinder their advancement. It aims to provide support, mentorship, and opportunities for
personal and professional growth, fostering skills essential for achieving long-term goals.

September 27-29, 2024

The Times Center

Just Desserts

Stay on the look for our monthly program announcements and join us for your chance to ask a
senior woman scientist or physician, "How did you decide on this career path? What
challenges have you met as a woman? What factors contributed to your recruitment to Mount
Sinai? How do you balance/combine research, teaching and administration? How do you
recruit your team members? Do you have time for your friends and family? For non-career
interests?"



https://s2.bl-1.com/h/dtqDJJzq?url=https%3A%2F%2Fdocs.google.com%2Fforms%2Fd%2Fe%2F1FAIpQLScS7PuAl5wKLWASMQxtsIKeAFVbGR9vAgutPZUliVhB7KDgQA%2Fviewform
mailto:sinai.amwa@gmail.com
https://s2.bl-1.com/h/dtqDJJzq?url=https%3A%2F%2Fdocs.google.com%2Fforms%2Fd%2Fe%2F1FAIpQLScS7PuAl5wKLWASMQxtsIKeAFVbGR9vAgutPZUliVhB7KDgQA%2Fviewform
https://whova.com/portal/registration/abghe_202409/
https://s2.bl-1.com/h/dtqDJJzq?url=https%3A%2F%2Fdocs.google.com%2Fforms%2Fd%2Fe%2F1FAIpQLScS7PuAl5wKLWASMQxtsIKeAFVbGR9vAgutPZUliVhB7KDgQA%2Fviewform
https://forms.office.com/pages/responsepage.aspx?id=YZ3odw9XsEO55GNPRi40uNx7Qw_5epNJjeY7P0MGPChUNDdVUkdYVFY3U0FDR0NCREszWFJKVDIyOS4u&route=shorturl

Amplifying Equity Speaker Series

This monthly speaker series features esteemed colleagues advancing gender
equity in our institution and beyond.

Who Cares?: How Do We Support Family
Caregivers in STEMM?

Dr. Sandra K. Masur will present findings from the National
Academies of Science, Engineering and Medicine’s (NASEM)
committee on Policies and Practices for Supporting
Caregivers Working in Science, Engineering, and Medicine,
which includes an overview of currently available resources and
policies, along with creative approaches to support caregivers
working in STEMM. Dr. Masur will provide information on
federal and state requirements that govern essential employer
accommodations for family caregiving. Additionally, Dr. Masur
will share data highlighting how caregiving responsibilities can
threaten inclusion and diminish the contributions of talented
scientists, engineers, and physicians. Join us for this important
talk!

Thursday, October 10, 2024, 12:00 pm

Register HERE

Previous Speaker Highlight!

Managing work-life boundaries IN STEMM

Professor Ellen Ernst Kossek’s current research examines
strategic leadership initiatives to advance gender and work-life
equality, and improve the implementation of flexibility and work-
family/life policies to foster diversity and inclusion in employment.
Her NIH, NSF, and foundation funded research is widely
published in academic and popular media. Watch her relevant
talk from this past Spring.

View the recording

YouTube playlist.



https://www.youtube.com/watch?v=-dCGsrXwRNU&list=PLqLDR0CTP9_pDT_TVNzOp-JhDBeSaV-m6&index=12
https://mountsinai.zoom.us/meeting/register/tJcscOmsqjwuGtEu8aR70Wbd5yEBCpbStRtr
https://mountsinai.zoom.us/meeting/register/tJcscOmsqjwuGtEu8aR70Wbd5yEBCpbStRtr
https://tinyurl.com/OGEdisclosure
https://www.youtube.com/playlist?list=PLqLDR0CTP9_pDT_TVNzOp-JhDBeSaV-m6
https://icahn.mssm.edu/about/gender-equity
https://www.youtube.com/playlist?list=PLqLDR0CTP9_pDT_TVNzOp-JhDBeSaV-m6

Leadership and Development Programs

2024 Distinguished Scholar Awards

We are delighted that we recently awarded our fifth round of Distinguished Scholar Awards to five
extraordinary junior faculty members. This award supports applicants who are on a clear trajectory to
a successful, independent research career and demonstrate a compelling case for how and why the
funds will help them maintain productivity as they face the significant demands of being a caregiver.

Please join us in congratulating our 2024 awardees who joined the cohort with diverse skills and

focus areas! ’ /

Laura Berner, PhD, Psychiatry
"I've already done it, | might as well go all the way": Gut-liver-brain signals and
decisions about self-control in bulimia nervosa

Neris Michel Enamorado Escalona, PhD, Dermatology
Sensing tissue repair

Neha Goel, MD, Pulmonary, Critical Care and Sleep Medicine
The predictors of high flow nasal oxygen efficacy for acute respiratory failure

Louisa Holaday, MD, Internal Medicine
Excess mortality in New York City neighborhoods during the first year of the COVID
pandemic: the role of mass incarceration

Katharine McCarthy, PhD, Population Health Science & Policy,
Obstetrics, Gynecology and Reproductive Science
Influence of CDC school health policies on adolescent cardiovascular risk



https://profiles.mountsinai.org/laura-a-berner
https://profiles.mountsinai.org/neris-michel-enamorado-escalona
https://profiles.mountsinai.org/neha-n-goel
https://profiles.mountsinai.org/louisa-holaday
https://profiles.mountsinai.org/katharine-mccarthy

Robin Chemers Neustein Mid-Career Award

We are excited to celebrate the first
cohort of the Robin Chemers Neustein
Mid-Career Women Faculty
Development Award, a program
designed to support women Associate
Professors on their path to full
professorship.

Over six months, participants receive
mentorship, sponsorship, and
professional development tools, along
with funding for coaching support.

L-R Back row: Martine Sanon,” Mirna Mohanraj,* Samira Farouk,” Xiaosi
Gu.,* Leora Mogilner,” Lauren Petrick,” Toni Stern, Cardinale Smith, Lisa Stay tuned for the next round of
Bloom, Victor Schuster Middle row: Sandra Masur, Sarah Millar, Carol applications -- coming this fall!
Gregorio, Rowaida Farrij, Phylls Schnepf, Lisa Satlin Front row: Jenny Lin,

Devin Madden, Carol Horowitz, Timnit Berhane

*Robin Chemers Neustein Mid-career Award scholar

Learning as Leaders Program Award

We are excited to celebrate our first
cohort of the Learning as Leaders
program, who have  successfully
completed the six-month  journey
designed for women faculty at the
Professor rank. The program helps
faculty cultivate practical management
and organizational skills, while exploring
innovative leadership models essential
for success in academic medicine today.
Participants engaged in sKkill-building
workshops, personal reflection exercises,
and networking opportunities with senior
leaders. Congratulations to our first

cohort! L-R: Megan Horton,* Devin Madden, Alex Ky,* Jessica Robinson-Papp,*
Gopi Patel,” Raymonde Jean,” Timnit Berhane, Jenny Lin, Mayte
Suarez-Farinas* (not in picture)

Notifications of awards for the next . :
Learning as Leaders Award scholar

round will be shared soon!

"I feel empowered to focus on my long term
career goals, continue to revise and reﬁine my
mission, and try to keglp applying and improving
ers

lea ip"




I’,/ Quarterly Spotlight:
7/~ i )
/\\ Dr. Jasmin Moshirpur

The esteemed and inimitable Jasmin Moshirpur, MD, has
been appointed Dean Emeritus for the Mount Sinai
Affiliation with NYC Health + Hospitals, as of Monday,
July 1, 2024.

Dr. Moshirpur has held positions with Mount Sinai and
NYC Health + Hospitals for nearly five decades, and
served as Senior Associate Dean and then Dean for
Mount Sinai’s affiliations with EImhurst and Queens
Hospital Centers since 1987.

She served as Chief Medical Officer for both the
Elmhurst and Queens hospitals until late last year. A
dedicated pioneer in women's health, she began her
career at NYC Health + Hospitals in 1975 as Director of
the Obstetrics and Gynecology Department at Elmhurst
Hospital Center, a position she held for more than 25
years.

As Professor of Obstetrics, Gynecology and Reproductive Science at Icahn Mount Sinai, Dr. Moshirpur will
continue to teach and mentor students both in the Department of Obstetrics and Gynecology at Mount
Sinai and at our NYC Health + Hospital affiliates in Queens.

We are also thrilled to share that she will work with our Office of Gender Equity in Science and Medicine
team, sharing her experience and wise perspectives to advance gender equity initiatives across our health

system.

Please join us in thanking Dr. Moshirpur for her many decades of leadership on behalf of Mount Sinai
and Elmhurst and Queens Hospital Centers.

%



From our Archives

Metropolitan Museum of Art:
Visit to the Women Dressing
Women Exhibit in celebration of
Women’s History Month.
March 8th, 2024

The three Gender Equity Action teams
(GrEAT) comprised of staff, faculty, and
students regrouped on February 14th,
2024 to debrief on their various initiatives
(the Meaningful Metrics, BelLeave in Sinai,
the Amazing Advocates) and discuss next
steps.

Thank you to everyone who shared their
journey in science or medicine, along with an
inspiring message for young women in NYC
interested in STEMM during Women’s History
Month.

The students deeply appreciated your letters of
encouragement!
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In the News &=

Mount Sinai Launches Center of Excellence to Enhance Treatment and Care for Patients

With Gynecologic Cancer Associated Press - September 16, 2024

Mount Sinai Health System launched its Center of Excellence for Gynecologic Cancer, led by
co-Directors Stephanie Blank, MD, and Dmitriy Zamarin, MD, PhD

Yale's chief information and digital transformation officer joins Mount Sinai
Becker's Hospital Review - September 12, 2024

Lisa Stump, MS, FASHP, is the new Chief Digital Information Officer of the Mount Sinai Health
System and Dean for Information Technology (I'F) of the Icahn School of Medicine at Mount
Sinai.

Women in the Workplace 2024 - the Tenth Anniversary Report from McKinsey and

Company in partnership with LeanlIn.org

Promoting_gender equity in the scientific and health workforce is essential to improve

women’s health (Comment)
Nature Medicine, March 22, 2024

Staff Picks

What are you attending, watching or reading?
We all need a new read or movie!

“Excellent and infuriating. . . Zernike's book will inspire,”
—BONNIE GARMUS (auther of LESSONS IN CHEMISTRY).
The New York Times Book Review

The .'-Breaking
EXCEPTIONS - Through
{fé\'} _________ Zoé C. Meleo-Erwin
: My Life

in Science

Katalin

KATE ZERNIKE Kariko

Winner of the PULITZER PRIZE

The Exceptions ' Decolonize Self-Care

Breaking Through
Nancy Hopkins & the Fight for ) ‘g ) g Alyson K. Spurgas and Zoé C.
. . Kaitlin Kariko )
Women in Science Meleo-Erwin


https://www.amazon.com/Exceptions-Nancy-Hopkins-Fight-Science/dp/1982131845/ref=asc_df_1982131845/?tag=hyprod-20&linkCode=df0&hvadid=692875362841&hvpos=&hvnetw=g&hvrand=4324801020405490521&hvpone=&hvptwo=&hvqmt=&hvdev=c&hvdvcmdl=&hvlocint=&hvlocphy=9058761&hvtargid=pla-2281435180218&psc=1&mcid=007c2eb01f523fb2abf43e6fa0d29af6&hvocijid=4324801020405490521-1982131845-&hvexpln=73
https://www.amazon.com/Breaking-Through-My-Life-Science/dp/0593443160/ref=asc_df_0593443160/?tag=hyprod-20&linkCode=df0&hvadid=692875362841&hvpos=&hvnetw=g&hvrand=1230345299951136883&hvpone=&hvptwo=&hvqmt=&hvdev=c&hvdvcmdl=&hvlocint=&hvlocphy=9058761&hvtargid=pla-2281435180498&psc=1&mcid=8acb87d91e5d3a51a0f44d9e1d04ceba&hvocijid=1230345299951136883-0593443160-&hvexpln=73
https://www.amazon.com/Decolonize-Self-Care-That-Alyson-Spurgas/dp/1682193357
https://urldefense.proofpoint.com/v2/url?u=https-3A__u33028542.ct.sendgrid.net_ls_click-3Fupn-3Du001.nS3e9ddPZvsUdCyiYRhYcTItg3GLi8xXUAVSBQnuvjlilcec7TWmHa3R7Y24rtii54zTBn-2D2Fm0NmymBUjPVaVe82YoL9QoprLdApVmKddEMY-2D3DR5HY-5F0EgUQV1NQ2XBchyx8CXeeIrIbSyBJpbl6Jk-2D2FGGssa4TL2dFMdMixDFjxpF3Ath9mcVCK-2D2BcuIKT3O9JwM7dbSwJtvc-2D2BZWwHEKgpjywxjIdHRaveR-2D2BgVUjosyjHKhT9TYPuyIteGErTi-2D2FwIY8FzeJ-2D2B9AzZmapUQ0tQpw6R-2D2FscwYHQhtlBHlBtQ0hYcBKkoE3ahjRwwAdkySHM1n7omQSVpt012OVBUeSoL01cEyU6fyLVby0v7KDpm9vt61VQpAnl-2D2Bt2ovhQ7g5Nsba-2D2FgHb4yDonjVREHlhFbNosAeSoP-2D2FZvqKx5xczeaqNsJCzsVuu-2D2BkIR0UiZbrjPsyoIOHgKxTk2z7SoXtRVaZ-2D2BClbsv-2D2FbGiGbpxVU5-2D2B9KKWP9tSIVwEQ54&d=DwMFAg&c=shNJtf5dKgNcPZ6Yh64b-ALLUrcfR-4CCQkZVKC8w3o&r=tWbk9ELfWoQ2AmbDOJtyFoOtCH78V8GpwIPFmysAIGQ&m=D2hQWtSSA0t6MTubXggtb4AOEbdgEatrAbSDe2vSSApxUXFW85MZaX1BdDiorLy3&s=APq5i6-aqqV7tB6VDgr3aNct_-fnjkKHLbjk7u-wOV4&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__u33028542.ct.sendgrid.net_ls_click-3Fupn-3Du001.nS3e9ddPZvsUdCyiYRhYcTItg3GLi8xXUAVSBQnuvjlilcec7TWmHa3R7Y24rtii54zTBn-2D2Fm0NmymBUjPVaVe82YoL9QoprLdApVmKddEMY-2D3DR5HY-5F0EgUQV1NQ2XBchyx8CXeeIrIbSyBJpbl6Jk-2D2FGGssa4TL2dFMdMixDFjxpF3Ath9mcVCK-2D2BcuIKT3O9JwM7dbSwJtvc-2D2BZWwHEKgpjywxjIdHRaveR-2D2BgVUjosyjHKhT9TYPuyIteGErTi-2D2FwIY8FzeJ-2D2B9AzZmapUQ0tQpw6R-2D2FscwYHQhtlBHlBtQ0hYcBKkoE3ahjRwwAdkySHM1n7omQSVpt012OVBUeSoL01cEyU6fyLVby0v7KDpm9vt61VQpAnl-2D2Bt2ovhQ7g5Nsba-2D2FgHb4yDonjVREHlhFbNosAeSoP-2D2FZvqKx5xczeaqNsJCzsVuu-2D2BkIR0UiZbrjPsyoIOHgKxTk2z7SoXtRVaZ-2D2BClbsv-2D2FbGiGbpxVU5-2D2B9KKWP9tSIVwEQ54&d=DwMFAg&c=shNJtf5dKgNcPZ6Yh64b-ALLUrcfR-4CCQkZVKC8w3o&r=tWbk9ELfWoQ2AmbDOJtyFoOtCH78V8GpwIPFmysAIGQ&m=D2hQWtSSA0t6MTubXggtb4AOEbdgEatrAbSDe2vSSApxUXFW85MZaX1BdDiorLy3&s=APq5i6-aqqV7tB6VDgr3aNct_-fnjkKHLbjk7u-wOV4&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__u33028542.ct.sendgrid.net_ls_click-3Fupn-3Du001.nS3e9ddPZvsUdCyiYRhYcTItg3GLi8xXUAVSBQnuvjlilcec7TWmHa3R7Y24rtii1fX0MR3-2D2FAnCmfHUHzx-2D2FRL1Z-2D2F4PriGVBSjXX6Zjk-2D2FB4Q-2D3DXhIp-5F0EgUQV1NQ2XBchyx8CXeeIrIbSyBJpbl6Jk-2D2FGGssa4TL2dFMdMixDFjxpF3Ath9mcVCK-2D2BcuIKT3O9JwM7dbSwDrOgTLE8VJxdnLJyGRmKVwRZBt3cEeNhsoesuN7Ui8twGuVOB-2D2FGf-2D2BGaoAJKCEyOIPZn-2D2Bqv6cU47PKfvbS5spIQPmezsADFml4oIpIPzzsaf6fgPfvVdQZ308cqhOSGHL8j2gVdWuSJe6-2D2FRUpwlIYfVrupEk88flTYj4dI99SpGsFOyQhiZ5CmFueBFp-2D2FF3meTZR5-2D2Bu-2D2FBZInczr-2D2B-2D2FwCwiM2wViKO0aernVOZR3EnPKP3OvEo4zfkVSreJZaoDByfUNZ-2D2Bo8fHWlrbXo5qBmHbN-2D2B20oc0y6DJwjxsQzjhIYUGp&d=DwMFAg&c=shNJtf5dKgNcPZ6Yh64b-ALLUrcfR-4CCQkZVKC8w3o&r=tWbk9ELfWoQ2AmbDOJtyFoOtCH78V8GpwIPFmysAIGQ&m=Gz65VrdpxXCu3N5kgy8BLXa7SsWbJ5cEXk_dCS3Pv_0HGjL6gGlJuLvgoNhD_Cmg&s=E7AEGE9pkx9eEdeVqC4o1_DEFSyRPJpGNPOQnwvwlDw&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__u33028542.ct.sendgrid.net_ls_click-3Fupn-3Du001.nS3e9ddPZvsUdCyiYRhYcTItg3GLi8xXUAVSBQnuvjlilcec7TWmHa3R7Y24rtii1fX0MR3-2D2FAnCmfHUHzx-2D2FRL1Z-2D2F4PriGVBSjXX6Zjk-2D2FB4Q-2D3DXhIp-5F0EgUQV1NQ2XBchyx8CXeeIrIbSyBJpbl6Jk-2D2FGGssa4TL2dFMdMixDFjxpF3Ath9mcVCK-2D2BcuIKT3O9JwM7dbSwDrOgTLE8VJxdnLJyGRmKVwRZBt3cEeNhsoesuN7Ui8twGuVOB-2D2FGf-2D2BGaoAJKCEyOIPZn-2D2Bqv6cU47PKfvbS5spIQPmezsADFml4oIpIPzzsaf6fgPfvVdQZ308cqhOSGHL8j2gVdWuSJe6-2D2FRUpwlIYfVrupEk88flTYj4dI99SpGsFOyQhiZ5CmFueBFp-2D2FF3meTZR5-2D2Bu-2D2FBZInczr-2D2B-2D2FwCwiM2wViKO0aernVOZR3EnPKP3OvEo4zfkVSreJZaoDByfUNZ-2D2Bo8fHWlrbXo5qBmHbN-2D2B20oc0y6DJwjxsQzjhIYUGp&d=DwMFAg&c=shNJtf5dKgNcPZ6Yh64b-ALLUrcfR-4CCQkZVKC8w3o&r=tWbk9ELfWoQ2AmbDOJtyFoOtCH78V8GpwIPFmysAIGQ&m=Gz65VrdpxXCu3N5kgy8BLXa7SsWbJ5cEXk_dCS3Pv_0HGjL6gGlJuLvgoNhD_Cmg&s=E7AEGE9pkx9eEdeVqC4o1_DEFSyRPJpGNPOQnwvwlDw&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__u33028542.ct.sendgrid.net_ls_click-3Fupn-3Du001.nS3e9ddPZvsUdCyiYRhYcTItg3GLi8xXUAVSBQnuvjlilcec7TWmHa3R7Y24rtii1fX0MR3-2D2FAnCmfHUHzx-2D2FRL1Z-2D2F4PriGVBSjXX6Zjk-2D2FB4Q-2D3DXhIp-5F0EgUQV1NQ2XBchyx8CXeeIrIbSyBJpbl6Jk-2D2FGGssa4TL2dFMdMixDFjxpF3Ath9mcVCK-2D2BcuIKT3O9JwM7dbSwDrOgTLE8VJxdnLJyGRmKVwRZBt3cEeNhsoesuN7Ui8twGuVOB-2D2FGf-2D2BGaoAJKCEyOIPZn-2D2Bqv6cU47PKfvbS5spIQPmezsADFml4oIpIPzzsaf6fgPfvVdQZ308cqhOSGHL8j2gVdWuSJe6-2D2FRUpwlIYfVrupEk88flTYj4dI99SpGsFOyQhiZ5CmFueBFp-2D2FF3meTZR5-2D2Bu-2D2FBZInczr-2D2B-2D2FwCwiM2wViKO0aernVOZR3EnPKP3OvEo4zfkVSreJZaoDByfUNZ-2D2Bo8fHWlrbXo5qBmHbN-2D2B20oc0y6DJwjxsQzjhIYUGp&d=DwMFAg&c=shNJtf5dKgNcPZ6Yh64b-ALLUrcfR-4CCQkZVKC8w3o&r=tWbk9ELfWoQ2AmbDOJtyFoOtCH78V8GpwIPFmysAIGQ&m=Gz65VrdpxXCu3N5kgy8BLXa7SsWbJ5cEXk_dCS3Pv_0HGjL6gGlJuLvgoNhD_Cmg&s=E7AEGE9pkx9eEdeVqC4o1_DEFSyRPJpGNPOQnwvwlDw&e=
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https://www.amazon.com/Beyond-Work-Family-Balance-Advancing-Performance/dp/0787957305
https://www.wiley.com/en-br/Leading+Our+Way%3A+How+Women+are+Re-Defining+Leadership-p-9781394191819
https://www.penguinrandomhouse.com/books/721723/outspoken-by-sima-samar-with-sally-armstrong/
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Featured Resources

At Mount Sinai
A Well Work-Life and Family Friendly Culture

A new website prepared by our Gender Equity
Action Team, the Amazing Advocates (co-led
by Dr. Sakshi Dua and Fariha Ahsan) that
provides a resource list of existing family-
friendly policies and caregiver resources to
make this information more accessible. Check
out the website to learn more about
caregiving, parenting and resources specific to
students and trainees by visiting HERE.

Physician and Scientist Leadership
Workshop

This multi-part series of workshops aims to
enhance leadership skills and team well-being
through interactive workshops and breakout
activities. Co-sponsored by various offices, it
offers enrolliment via PEAK. For more information
or announcements, email OFD@mssm.edu.
Sessions can also be tailored for individual
groups upon request.

American Medical Women'’s
Association (AMWA) at Mount Sinai

AMWA is a national organization dedicated to
helping women in medicine succeed in medical
school and beyond by offering mentorship,
networking, and education. Mount Sinai's
chapter of AMWA is an affinity group for
students at ISMMS focused on a mentoring
program, working with faculty, and events such
as educational lunches, panels and workshops.
Contact the student leaders HERE.



https://www.mountsinai.org/about/work-family-culture
https://peak.mountsinai.org/learncenter.asp?page=451&id=178409&sessionId=3-85E56158-A0D1-40CC-8F3B-BC40EC1EFC85
mailto:ofd@mssm.edu
mailto:sinai.amwa@gmail.com

KEEP SHARING. WE ARE LISTENING!

) o

We, at the Office of Gender Equity, are always available to answer your questions and welcome
feedback at any time throughout the year. In each newsletter, we'll answer a question from our
school community that we've received.

Does Mount Sinai provide discounted opportunities for life outside of work?

Mount Sinai Recreation Office offers a wide range of discounts to promote work/life balance
and enjoyment of many of NYC'’s cultural events. The office offers discounted tickets to
sporting events, Broadway plays and much more!

Does Mount Sinai provide back-up childcare?
Yes; Mount Sinai is proud to partner with Bright Horizons to offer at-home or center-based

back-up childcare at subsidized rates. Learn more and sign up here: My Bright Horizons.
Note - when prompted for your employee ID, use your life number.

How do | stay up to date with news on Women in Science and Medicine?

You can stay up-to-date with news and events for Women in Science and Medicine

(WiSM) by joining the WiSM email list. Email wism@mssm.edu to register.

This is an internal email and not intended for external distribution. Please do not forward.


https://www.youtube.com/watch?v=UeCbUA6Y0HA&list=PLqLDR0CTP9_rvSA6qOR3Wmo_vkAu9Iryy
https://my.brighthorizons.com/?clientguid=d29037eb-f36f-ec11-a846-005056997a02

